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PLAN DE iINVATAMANT

Anul de studiu |

Semestrul 1
N Procent de ore
Nr. . o Codul Tipul fizi o desfasurate
T T izictonline .
crt. Denumirea disciplinei disciplinei |disciplinei ( ) |Fvicr online/sem.
C'S| L LP C|S|L|LP

Discipline obligatorii (Compulsory courses)

Aspecte psihologice si sociologice in
Managementul Resurselor Umane

Psychological & Sociological Aspects of Human
Resources Management

2 Cercs—:‘t_are somglé empirica (partea I) AAM2126 DF 0510 0 v 3 0lolol o
Empirical Social Research (part 1)

Managementul performantei si al recompenselor
Performance Management & Rewards

g Auto-analiza MSRUE110, DF 0150 0 |VP|3 0|0|0]0
Self reflection and inquiry

Fundamentele afacerilor si managementului in
context european

Business and Management Foundations in a
European Context

Legislatie comparativa si legislatia muncii
Comparative Law and Labour Law

Procesul de management al afacerilor
Business Process Management

Teorii de baza in Managementul Resurselor
g Umane MSRUEBT | DF 15/0/0 0 |E|3/0 /0|00
Basic Theories in Human Resources

Management

Managementul competentelor si al talentelor
Competency and Talent Management

AAM2125 DF 11010 0 |vP|3|0|0|0]|O

AAM2220 DF 105 0 0 E/3/0/0|0|O0

MSRUEL1L.1 DF 2,00 0 E[{3/0|0|0]|O0

MSRUEL1.8 DF 05/ 10 0 |vP[3|0|0|0]|O

MSRUEBPM| DF (0,5/0,5| 0 0 E[{3/0|0|0]|O0

MSRUECTM| DF |15/ 0|0 0 E/3/0/0|0|O0



Brandul de angajator, recrutarea si selectia

10 Employer Branding, Recruitment and Selection
Total

Semestrul 2

Nr. Denumirea disciplinei

crt.

Discipline obligatorii (Compulsory courses)

Planificarea strategicd a resurselor umane
Strategic Human Resource Planning

Alinierea strategiei de Resurse Umane cu
strategia organizationala

Organizational Strategy and Human Resources
Management

Proiect de seminar
Seminar project

Managementul proiectelor internationale
International Project Management
Organizatia si dinamica grupurilor
Organization and Group Dynamics
Modalitatea de scriere academica in limba
6 |engleza

Academic Writing in English

Cercetare sociald empirica (partea a Ila)
Empirical Social Research (part 2)

Studii comparative de Resurse Umane si
specificitate regionala in Managementul
Resurselor Umane
Comparative studies of Human Resources and
regional specificity in Human Resources
Management
Managementul expatriatilor
Expatriate Management
Legislatia europeana a muncii
European Labour Law
Comunicarea cu angajatii si incurajarea
11 |participarii

Employee Communication and Participation

Total

1

10

MSRUEEB

Codul

AAM2127

AAM2131

AAM2223

AAM2226

AEI2231

MSRUE
2.10

MSRUE
2.11

MSRUE
2.6

MSRUE
2.8

MSRUE
2.9

MSRUE2.7

DF

Tipul
disciplinei |disciplinei

DF

DF

DF

DF

DF

DF

DF

DF

DF

DF

Anul de studiu 11

Semestrul 3

Nr.

ort Denumirea disciplinei

Discipline obligatorii (Compulsory courses)

Masurarea proceselor de resurse umane in mod
1 |strategic
Strategic Human Resources Measurement
Leadership si motivatie
Leadership and Motivation
Managementul Resurselor Umane sustenabil,
etica si integritate academica
Sustainable Human Resources Management,
Ethics and Academic Integrity

4 Management intercultural si al diversitatii
Intercultural and diversity management

Codul

AAM2129

AAM2490

Msl.eia

MSRUE 2.5

Tipul
disciplinei (disciplinei

DF

DF

15 0|0 0
1045/ 0 0
Nr.ore/sapt.
(fizic+online)
C|S|L LP
1105 0 0
1105 0 0
0|01 0
0510 0
0110 0
01|15/ 0 0
015/ 0 0
1105 0 0
0,5/0,5/ 0 0
15 0|0 0
0110 0
55(8 |1 0
Nr.ore/sapt.
(fizic+online)
C|S | L| LP
1/1]0 0
020 0
1100 0
05/ 1|0 0

E/3/0(0|0|O0
300000

VP

VP

VP

VP

VP

VP

FV|Cr

Cr

30

Procent de ore

desfasurate

online/sem.
C|S|L|LP
0/0f0|O0
0/0f0|O0
0/0f0|O0
0/0f0|0O
0/0f0|O
0/0f0|0O
0/0f0|O0
0/0|0|O
0/0f0|O
0/0|0|O
0/0f0|O
0/ 0[0|0O

Procent de ore

desfasurate

online/sem.
C|S|L|LP
0O, 0/0|0
0,000
0,000
0O,0/0|0



Aspecte legale comparative Tn Managementul
Resurselor Umane Europa

5 Comparative Legal Aspects in Human Resource MSRUE 3.6 DF 115100 0 |VP|3]0/01010
Management Europe
Managementul Resurselor Umane in companiile
multinationale
6 Human Resources Management in Multinational MSRUE3.7  DF 115100 0 [VP1810101010
Companies
Sisteme informationale in Managementul
7 Resurselor Umane si procesul dec1z1onal' MSRUE 3.8/ DF 0115 0 0 W 3.0/ 0 00
Human Resources Management Information
Systems and Decision-Making
8 Teza de dlse}rta.’,tle:Conc_eperea MSRUE 39 DF 0115 0 0 c'slolololo
Master Thesis : Conception
9 Negoc_ler_l pentru specialistii de Resurse _Umane MSRUE2.tn  DF 0115 0 0 E'3.0 0 00
Negotiations for Human Resources specialists
Total 55/85/ 0 0 300000
Semestrul 4
Nt Procent de ore
Nr. . o Codul Tipul fizi i desfagurate
c+online .
ort. Denumirea disciplinei disciplinei |disciplinei (fiz ine) FVICTT onlinefsem.
C|S|L LP C|S|L|LP
Discipline obligatorii (Compulsory courses)
1 Managementul schimbirii AAM2354 DF 05/ 1 0| 0 | E|7,0/0/0/0
Change Management
Workshop privind supervizarea tezei de
2 |disertatie AAM2493| DF oj1]0 0 c|8(0|0|0|0
Master Thesis Workshop: Supervision
Mentorizare si consultarea stakeholderiilor din
domeniul Managementul Resurselor Umane MSRUE
3 Coaching and Consulting Human Resources 4.3 DF 01150 0 VP 71010100
Management Stakeholders
Digitalizarea proceselor de resurse umane MSRUE
4 Digital Human Resources Management 4.4 DF 1150 0 E1810101010
Total 15 5|0 0 30)0/0(|0|O0
Sustinerea lucrarii de finalizare a studiilor 0 0|0 0 10
Legenda:
DA - Discipline de aprofundare; DSI - Discipline de sinteza
C - Curs; S - Seminar; L - Laborator; LP - Lucrari practice
Fv - Forma de verificare (E - Examen; C - Colocviu; VP - Verificare pe parcurs)
Cr - Numar credite ECTS
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