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Anul de studiu |
Semestrul 1
Nr. ore/sipt. Procent de ore desfisurate
Nr. Denumirea discipfinei . c?dll_ll . dis::p:::)ei {fizic+online) 34 s on linefsem.
crt. disciplinei P c 3 L < ] s ] L
Discipline abligatorii (Compulsory courses})
. Business and Management Foundations in a European Context 2 £ 3 0
Fundamentele afocerilor si managementului in context european
3 Business Process Management 0s | os £ 3 0 0
Procesul de manag nt af afacerifor
Psychological & Soclological Aspects of Human Resources
3 |Management 1 EVP 3 0
Aspecte psihologice §I sociologice in Managementul Resurselor Umane
B Employer Branding, Recrultment and Selection 15 = 3 0
Brandul de angajfotor, recrutarea si selectio )
g Competency and Talent Management 15 £ 3 0
Managementul competentelor si al talentelor i
" 8aslc Theories in Human Resources Management 15 E 3 0
Teoril de bozd in Managementul Resurselor Umane i
Pert M R
2 erformance Management & 'I:otaI ewards ) 1 05 € 3 0 0
Managementul performantei si al recomp
Comparative Law and Labour Law
B .
Legislatie comparativa si legislatio muncil 0.5 1 Eve 3 0 e
Empirical Social Research (part 1)
9 .
Cercetare sociall empiricd (partea 1} 0.5 1 Eve 3 0 &
Self reflecti d Inqui
10 ection and Inquiry 15 eve | 3 0
Auto-anoliza
Tatal ore pe semestru, total probe pe semestru, total credite pe semestru, medie procent| 10| 45 0 GE+EV o
activititi desfisurate on line: : P 30 g
Anul de studiu |
Semestrul 2
Nr. ore/sipt, [Procent de ore desfsurate]
Nr,
r Denumirea disciplinei Codul 3 o {fizic+online)} A = on line/sem.
Uiz disciplinei | disciptinet
c s L c | s T
Discipline obligatorii (Compulsory courses)
o Organizaticnal Strategy and Human Resources Management 1 05 =T 3 0 0
Alinferea strategiel de Resurse Umene cu strategla organizationala '
International Project Management
2
Meanagementul profectelor internationale 2 e 2 : g .
3 Project Seminar e
Prolect de seminar . = Y
Strategic Human Resource Planni
3 8 e 1| os e 3] o 0
Planificareq strategicd o resurselor umane
Strategic Human Resource Measurement Systems
5 . 1 0.s E 3 0 0
Sisteme de misurare pentry strategia de Resurse Umane
Expatriate Management
6
Managementul expatriotitor o P . C 0 0
7 Employee Communication and Participation o — 0
Comunicarea cu angajotii si incurajorea participarii 2
Eurcpean Labour Law
8 . 15 EVP 3 0
Legislatio eurapeana o munci
Academic Writing in English
9 =
Muodalitatea de scriere academicd in limbo englezd 13 Eve 3 .
Empirical Soclal Research {part 2}
10
Cercetare sociold empiricd {partea o la) 13 Eve . 0
1 Organization and Group Bynamics
Organizatia si dinarnico grupurilor ! £ 2 .
Total ore pe semestru, total probe pe semestru, total credite pe semestru, medie procent, 5.5 1 SE+6EV
activithti desfdsurate on line:] = 8 ] 30 0 0
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Semestrul 3
Nr, are/sipt, {Procent de ore desfisurate
Fv Cr
L Denumirea disciplinei di c?d:l i Msgp:Lei (Fizic+omline) an line/sem,
R iscipline i c[ s o tev]eal c s [ o
Discipline obligatorii (Compulsory courses}
o Human Resources Management in Multinational Companies 15 £ 3 0
Monagementul Resurselor Umane in componiile multinationole
Human Resources Management Information Systems and Decision-
) |Making 15 Eve | 3 0
Sisteme informationale fn Managementul Resurselor Umane §1
procesul decizional
3 Comparative Human Resources Studies and HRM Region-Specifics 1 1 £ 4 o 0
Studii comparative de Resurse Umane si specificitate regionold in MRU
n Intercultural Management, Diversity and Inclusion 05 1 £ 3 o 0
Management intercultural si al diversitatii_si incluziunii
Sustainable Human Resources Management, Ethics and Academic
5 |Intesrity ) 1 ewe | 2 | o
Managementul Resurselor Umane sustenabil, etica si integritate
academica
Comparative Labour Law in Europe
6 |Aspecte legale comparative In Manogementul Resurselor Umane 15 EVP 3 4]
Europa
7 Negotiations for Human Resources Professionals 15 5 2 0
Negocleri pentru specialistii de Resurse Umone )
8 Master Tr‘nesls : Conception 15 ¢ 6 0
Teza de disertatie : Conceperea
Leadership and Motivation
9 EVP 4 4]
Leadership si motivatie E
Totai ore pe semestru, total probe pe semestru, total credite pe semestru, medie procent 55|85 0 AE+4EV 30 0 o
activitdfi desfisurate on line:| ~* ) P+1C
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Semestrul 4
Nr. ore/sipt. Procent de ore desfigurate
:_: Denumirea disciplinei di c{"dll"a:ei disz::ll::\ei {fizic+online) A o 1 on line/sem,
. iscipli
P clsT v I rwleal c 5T ¢
Discipline obligatorii (Compulsory courses)
Change Management
1 Managementul schimbdrii 05 1 £ 7 0 g
Coaching and Consulting Human Resources Management
2 Stakeholders
Mentorizare si consultarea stakeholderiitor din d ful 15 EvP 7 0
Managementuui Resurselor Umane
3 Master Thesis Workshop: Supervision
Workshop privind supervizorea tezei de disertatie ! ¢ 8 0
Digital Human Resources Management
4 : 1 1.5 E 8 0 0
Digitatizarea proceselor de resurse umone
Total ore pe semestru, total probe pe semestru, total credite pe semestru, medie procent 15 5 2E+1EV
activititl desfdsurate on line:} " g P+1C e

Examen de disertatie: 10 credite

Legenda: C - Curs; S - Seminar; L - Laborator

Lucrari practice;Fv - Forma de verificare (E - Examen; C - Colocviu; EVP - evaluare pe parcurs);
Cr - Numar credite ECTS
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