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Nr. ore/spt. Tipul
disciplinei*

5l.Discipline obligatorii (Compulsory courses)

Discipline optionale: 5 din 7 (Elective courses: 5 out of 7)

1 Contabilitate pentru afaceri
Business Accounting

DF

Informatica pentru afaceri
Management Information Systems

DF

Finantele afacerilor
Business Finance

OF

Managementul organizatiilor
Management

DF

Marketing operational si strategic
Operational and Strategic Marketing

DF

Economie
Economics

DF

Statistica pentru afaceri

Z Business Statistics

DF

Discipline facultative (Supplementary courses)

Comunicare interculturala $n limba strain 1
Crosscuitural communication in foreign language 1

SIl, Discipline obligatorii (Compulsory courses)

1 Managementul resurselor umane
Human Resource Management

Ds

Cercetare calitativi fn MRU
2 |Qualitative Research in Human Resources
Management

o5

Comunicare organizationala
Organizational Communication

Managementul prolectelor
Project Management

Comportament organizational
Organizational Behaviour

DS

Etica si integritate academica

6 Ethlcs and academic integrity

Discipline optienale: - din - (Elective courses: - out of -)

Discipline facultative (Supplementary courses)

1_|Real Estate Business Management

DC

Comunicare interculturald in imba striini 2
2 Crosscultural communication in foreign longuage 2
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Sl. Disciptine obligatorif (Compulsory courses)

1

Management strategic al RU
Strategic Human Resource Management

05

Metode cantitative in MRU
Quantitative Methods in Human Resource
Management

EVP

DS

Leadership
Leadership

Ds

Diagnostic organizational
Organizational diagnosis

Ds

Discipline optionale: 1 din 2 (Elective courses: 1 out of 2

Dezvoltarea resurselor umane
Human Resource Development

EVP

DS

Tehnicl de negociere

Advanced Negotiation Techniques

EVP

Discipline facultative (Suppiementary courses)

|

SIl. Piscipline obligatorii (Compulsory courses)

1

Managementul recompenselor
Rewards Management

Bs

Proiect de specialitate - Diagnoza in MRU
Experimental research -Diagnosis Profect in HRM

10

Ds

3

Practica
Internship

Discipline optionale: 1 din 2 (Elective courses: 1 out of 2)

4

Managementul conflictelor
Conflict management

EVP

bs

5

Etica afacerilor
Business Ethics

EVP

Discipline facultative (Supplementary courses)

Total ore pe semestru, total probe pe semestru, total credite pe semestru:

2EV
P+3

1EV
P+1
E+2

Examen de disertatie: 10 credite

Legenda: C - Curs; S - Seminar; L - Laborator/Lucrari practice;
Fv - Forma de verificare (E - Examen; C - Colocviu; EVP - evaluare pe parcurs);
Cr - Numar credite ECTS, DF - disciplina fundamentald, DS - disciplina de specialitate, DC - disciplin
complementara
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