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Stagii de pregatire:
2011-2013 - Stagiu post-doctoral - Academia Romana (v. CV)
Participari la congrese si conferinte

8-9 iulie 2016, International Conference ,Cross-Cultural Diferences in Tourism, Sport and
Leisure” - Universitatea Ovidius, Constanta (diseminare cu poster: Romanian Cultural Specificity
Reflected In The Romanian Post-December Studies);

17-18 octombrie 2014, Séminaire International " Espaces Européens. Convergences et diversité
dans un monde globalisé” - Universitatea Valahia, Targoviste (L" orientation de la culture
organisationelles des entreprises roumaines vers la RSE, D. Zait, R. Ciulu, M. Tatarusanu, A.N.
Onea);

24-26 octombrie, 2013, International Conference GEBA (Globalization and Higher Education in
Economics and Business Administration), Universitatea ,,Al. I. Cuza” din lasi (Areas of interest for CSR —
the case of enterprises present in Romania, R. Ciulu, A.N.Onea, M. Tatarusanu);

24-26 octombrie, 2013, International Conference GEBA (Globalization and Higher Education in
Economics and Business Administration), Universitatea , Al. I. Cuza” din lasi (The Social
Responsability and competitiveness of the romanian firm , D. Zait, A. Neculdesei, M. Tatarusanu, R.
Ciulu);

24-27 octombrie 2012, International Conference Emerging Markets Queries in Finance,
Universitatea “Petru Maior” Targu Mures (Cultural Specificity and Leadership, A. Onea, M.
Tatarusanu);

18-20 octombrie 2012, International Conference GEBA (Globalization and Higher Education in
Economics and Business Administration), Universitatea ,, Al. I. Cuza” din lasi (E-recruitement in
tourism companies, M. Tatarusanu, A. Onea);

23-27 iulie 2012, Simpozion in cadrul Scolii de vara de la Sinaia, Academia Romana, Sinaia
(Aspecte specifice structurii explicatiei de tip economic, A. Neculdesei);



27-28 aprilie 2012, International Conference Economic Knowledge and Performance,
Universitatea de Vest Timisoara & Academia Romand, Timisoara (Specific elements regarding the
economic — type explanation. A semiotic approach, A. Neculdesei);

18-19 mai 2012, Danubius International Conference Centre, 7th International Conference on
European Integration - Realities and Perspectives, Universitatea Danubius Galati
(Recommendations Regarding Valuation of the Cultural Specialty Factors in the Managerial
Communication within the Romanian Organizations, S.I. Pirju, A.N. Onea);

20-22 octombrie, 2011, International Conference “Economic Knowledge and Performance”,
Academia Romana & Universitatea “Al. I. Cuza” lasi, lasi (Issues and epistemological mutations in
the economic field, A. Neculdesei);

20-22 octombrie, 2011, International Conference Globalization and Higher Education in
Economics and Business Administration, Universitatea “Al. I. Cuza” lasi (The explanation in the
economic field, A. Onea);

26-28 mai 2011, Simpozionul stiintific cu participare internationald, Horticultura -- Stiintd,
Calitate, Diversitate si Armonie, Universitatea de Stiinte Agricole si Medicina Veterinara ,,Ion
Ionescu de la Brad” din Iasi, Sectiunea Discipline fundamentale, economice si umaniste (1.
Cosmopolitan Manager — reality or utopia?; 2. Educational Management — adaptation to cultural
specificity — autor unic);

27-28 mai 2010, Simpozionul stiintific cu participare internationala, Horticultura -- Stiintd,
Calitate, Diversitate si Armonie, Universitatea de Stiinte Agricole si Medicina Veterinara ,,Ion
Ionescu de la Brad” din Iasi, Sectiunea Discipline fundamentale, economice si umaniste (1. Romdnia —
regional cultural profile; 2. Valuing cultural elements specific regional — autor unic);

c) Articole stiintifice publicate in extenso in reviste sau volume de conferinte cotate Web of

Science fara factor de impact

ONEA, A., Tatarusanu, M. (2012), Cultural Specificity and Leadership. Procedia Economics and
Finance, 3, 746-751;

Zait, D., ONEA, A., Tatarusanu, M., & Ciulu, R. (2015). The Social Responsibility and
Competitiveness of the Romanian Firm. Procedia Economics and Finance, 20, 687-694.

Ciulu, R.,, ONEA, A., & Tatarusanu, M. (2015). Areas of interest for CSR-the case of enterprises
present in Romania. Procedia Economics and Finance, 20, 131-139.

d) Articole stiintifice publicate in extenso in reviste clasificate CNCSIS B+ si BDI
Tatarusanu, M., ONEA, A., & Zait, D. (2016). Human Resources Strategies in Romanian Tourism

Companies. Scientific Annals of Economics and Business, 63(2), 171-179.

NECULAESEI, A. N. (2016). Romanian Cultural Specificity Reflected In The Romanian Post-
December Studies. Management Intercultural, (36), 169-176.



NECULAESEI, A. N. (2016). Intercultural Competence Between Desirability And Necessity.
CrossCultural Management Journal, (9), 7-16.

NECULAESEL A. N. (2015). About Welfare In Cultural Context. SEA: Practical Application of
Science, 3(1). 407-414.

NECULAESEI A. N. (2015). Culture And Gender Role Differences. Cross-Cultural Management
Journal, (07), 31-35.

Zait, D., Ciulu, R, Tatarusanu, M., & ONEA, A. N. (2014), L' orientation de la culture
organisationelles des entreprises roumaines vers la RSE, Revue Valaque d’Etudes Economiques. Les
Annales de |"Université de Targoviste Valachie, 5(19), no.3.

Manolescu, 1., & NECULAESEI A. (2014). Intercultural issues in Formal Partnerships—Diagnosis
and Solutions. SEA—Practical Application of Science, (03), 327-337.

Arustei, C., Manolescu, I. T., & NECULAESEI, A. N. (2014). The role of organizations and of
good practices within social economy. Revista de Economie Sociald, (2), 30-57.

ONEA, A. N, Tatarusanu, M., Ciulu, R., & Zait, D. (2013). O perspectivda empirica cu privire la
relatia cultura-responsabilitate sociald corporativa. Management Intercultural, (29), 382-390.

ONEA, A. N., Tatarusanu, M., Ciulu, R., & Zait, D. (2013). An Empirical Perspective on the
Culture-Corporate Social Responsibility Relationship. Cross-Cultural Management Journal, (04),
67-76.

Zait, D.,, ONEA, A. N., Tatarusanu, M., & Ciulu, R. (2013). On reasons of corporate social
responsibility: an integrative perspective. Zeszyty Naukowe Politechniki Poznarnskiej seria
Organizacja i Zarzqdzanie, (61).

Tatarusanu, M., & ONEA, A. N. (2013). Organizational Culture and Values for Corporate
Sustainability. Anale. Seria Stiinte Economice. Timisoara, 19, 700-707.

NECULAESEI, A. N. (2013). Romania-Dimensions of Regional Cultural Specificity. Annals of the
Alexandru Ioan Cuza University-Economics, 60(1), 21-32.

ONEA, A. N. (2012). Levels of culture and barriers in organizational communication. The USV
Annals of Economics and Public Administration, 12(2), 123-128.

Prodan, A., Manolescu, I. T., & NECULAESEI, A. N. (2012). Fundamentele sociale ale
antreprenoriatului. Revista de Economie Sociald, (3), 3-22.

Prodan, A. Manolescu, I. T., & NECULAESEI, A. N. (2012). Social fundamentals of
entrepreneurship. Revista de Economie Sociald, (3), 23-42.



Pirju, S., & ONEA, A. N. (2012). Recommendations Regarding Valuation of the Cultural
Specialty Factors in the Managerial Communication within the Romanian Organizations. EIRP
Proceedings, 7, 788-793.

ONEA, A. N. (2012). Issues And Epistemological Mutations In The Economic Field. Review of
Economic and Business Studies.

Tatarusanu, M., & ONEA, A. N. (2012). Values Supporting Quality Promoted By Romanian
Universities On Internet. Anale. Seria Stiinte Economice. Timisoara, 18(2012), 151-157.

ONEA, A. N, & Tatarusanu, M. (2012). Sustenability from the mankind-nature entropic
exchange perspective. Anale. Seria Stiinte Economice. Timigoara, (XVIII), 727-732.

ONEA, A.N. (2011). Valorising the Romanian Cultural Specificity in the Organizations
Management. Management & Gouvernance, Cahiers Scientifiques Internationaux du Reseau
PGV, 5, 51-65.

ONEA, A.N. (2011). Cosmopolitan Manager — reality or utopia? Lucriri stiintifice USAMYV lasi,
seria Horticulturd, 54(1), 167-172.

ONEA, A.N. (2011). Educational Management — adaptation to cultural specificity. Lucrdiri
stiintifice USAMYV lasi, seria Horticulturd, 54(2), 139-144.

ONEA, A. N. (2010). Meanings Of The Notion Of Culture In Intercultural Research. Review of
Economic and Business Studies (REBS), (6), 243-252.

ONEA, A. N. (2010). The management of cultural diversity. Agora International Journal of
Economical Sciences, 4(1).

ONEA, A. N. (2010). Research of Regional Cultural Differences. Review of Management &
Economic Engineering, 9(1), 119-136.

ONEA, A.N. (2010). Romania — regional cultural profile. Lucrari stiintifice USAMYV lasi, seria
Horticulturd, 53(1), 123-128.

ONEA, A.N. (2010). Valuing cultural elements specific regional. Lucriri stiintifice USAMV Iasi,
seria Horticulturd, 53(1), 129-134.

ONEA, A. N. (2009). Methodological aspects in the study of cultural and intercultural
differences. Analele Stiintifice ale Universitatii” Alexandru loan Cuza” din lasi-Stiinte Economice, 56,
301-311.

NECULAESE] A., & Tatarusanu, M. (2008). Romania-cultural and regional differences. Scientific
Annals of the Alexandru loan Cuza University of Iasi LV, 198-204.



e) Articole stiintifice publicate in extenso in volumele conferintelor, in dictionare si enciclopedii

Tatarusanu, M., NECULAESEI, A. N. (2016), Social responsibility strategies in support of romanian
education in ,,News, challenges and trends in management of knowledge-based organizations”,
Editura Tehnica, Bucuresti.

NECULAESEIL, A.N. (2015), Corporate social responsability: a new challenge for Roumanian rural
tourism, in Turismul rural romanesc in contextul dezvoltdirii durabile. Actualitate si perspective, vol. 37,
Editura PIM, Iasi, , pp. 111-120.

Pirju, Postolache, ONEA, Boiciuc, Repez (2013), The Influence of the Intercultural Particularities on
the Development of Economic Exchanges in Eastern-European Cluster, 20th IBIMA Conference,
Special Edition Kuala Lumpur, Malaysia.

ONEA, A.N. (2013), Disfunctionalitati privind activitatea profesionald in cadrul spitalelor de urgentd.
Consecinte asupra performantei medicale, coautor, in “Performanta in serviciile de sanatate
publica”, Bedrule-Grigoruta (coord.), Editura Universitatii “Al. I. Cuza” Iasi, 119-129.

Tatarusanu, M., ONEA, A. N. (2012), E-recruitment in tourism companies, Proceedings of the 6%
International Conference Globalization and Higher Education in Economics and Business
Administration, lasi, 1204-1211.

ONEA, A. N. (2011), Valorizarea diferentelor culturale regionale, in ,,fntreprinderea si pietele In
contextul integrarii europene”, Editura Junimea, Iasi, 107-115.

ONEA, A. N. (2011), The explanation in the economic field, Proceedings of the 5% International
Conference on Globalization and Higher Education in Economics and Business Administration,
Editura Universitatii Al. I. Cuza Iasi, 127-130.

ONEA, A. N. (2011), ,Matricea stilistici” la Lucian Blaga, IDEI SI VALORI PERENE IN
STIINTELE SOCIO-UMANIE, Institutului de Cercetari Economice si Sociale Gh. Zane lasi, Zilele
Academice Iesene, editia a XXVI-a, tomul XVI, 2012, Editura Argonaut, Cluj-Napoca, 159-166.

ONEA, A. N., Tatarusanu, M. (2011), Competitive advantage by exploiting the cultural potential in
management, Proceedings of the 7th International Conference on Management of Technological
Changes, Democritus University of Thrace Greece, Edit. C. Rusu, 181-185.

ONEA, A. N. (2010), General Aspects regarding Cultural Specificity Dimensions, International
Scientific ECO-TREND 2010, VIIth EDITION, 26-28 November, Targu Jiu, Romania, Academica
Brancusi Publishing House, 259-262.

ONEA, A. N. (2010), Dumitru Drighicescu si determinismul social - un model de cercetare a valorilor
culturii nationale, IDEI SI VALORI PERENE IN STIINTELE SOCIO-UMANE, Institutului de
Cercetari Economice si Sociale Gh. Zane Iasi, Zilele Academice lesene, editia a XXV-a, tomul XV,
Editura Argonaut, Cluj-Napoca, 233-249.



ONEA, A. N. (2010), Influence of Culture upon Management, International Scientific ECO-TREND
2010, VIIth EDITION, 26-28 November, Targu Jiu, Romania, Academica Brancusi Publishing
House, 263-266.

ONEA, A. N. (2010), Necesitatea dobindirii competentelor interculturale in cadrul programelor de
formare a tinerilor cercetdtori. in «Inovare si dezvoltare in programele doctorale si graduale
universitare pentru adaptarea cercetarii stiintifice la nevoile societatii cunoasterii», Universitatea
,Al. 1. Cuza” din lasi, editori lacob s.a., Editura Pim, 258-264.

Tatarusanu, M., NECULAESEI A. N. (2010), Societal needs-societal values. Motivation of Romanian
Employees Working in Administration of Public Universities, Quality Management in Higher
Education Proceedings of the 6th International Seminar on Quality Management in Higher
Education, Book 1, Editor C. Rusu, UT Press, Cluj-Napoca, 715-718.

Tatirusanu, M., NECULAESEI, A. N. (2009), Motivation of Romanian Employees Working in
Administration of Public Universities, Globalization and Higher Education in Economics and
Business Administration — vol. III, Editura Tehnopress, 322-329.

NECULAESEI, A. N., Tatdrusanu, M. (2009), Roménia-research concerning cultural dimensions
International Conference « Management, Economics and Business Development in European
conditions», Brno University of Tehnology, 11./103 —II/ 113.

NECULAESEI, A. N., Dospinescu, N. (2008), The importance of the continuing adaptation of the
managers’ profile to ensure the success for the efficient communication with the international economic
and business environment, International Conference « Management, Economics and Business
Development in European conditions», Brno University of Tehnology, Akademicke
Nakladatelstvi Cerm, s.r.o. Brno.

ONEA, A. N. (2008), Spécifique roumain et pratiques européennes en management, « La dynamique
des ressources humaines — facteur potentiel d’integration dans I’'Europe elargie », Universitatea
de Vest, Timisoara, Editura Universitatii de Vest, 521-530.

ONEA, A. N. (2008), Schimbare organizationald. Learning Organization, Piata europeand — o provocare
pentru firmele romdnesti, Editura Universitatii “Al. I. Cuza” din Iasi,. 385-398.
f) Carti stiintifice de autor publicate in edituri
NECULAESEI, A.N. (coautor), RSO/DS: O noud provocare pentru intreprinderea romaneasci
(coord. Zait, D., Vanderlinden, B.), Editura Sedcom Libris, Iasi.

ONEA, A.N. (2014), Diversitate culturalid in management. O abordare interregionald, editia a II-a,
Editura Universitatii ,,Al. I. Cuza”, lasi, Colectia Economikon.

ONEA, A.N. (2011), Diversitate culturald in management. O abordare interregionald, Editura
Universitatii ,,Al. I. Cuza”, Iasi, Colectia Economikon.



g) Capitole in carti stiintifice

Zait, D., ONEA, A, Tatarusanu, M., Ciulu, R. (2016), Corporate Social Responsability or Corporate
Sustenability of Romanian Enterprises?, “Challenges, Performances and Tendencies in
Organisation Management”, editori Nicolescu, O., Lloyd-Reason, L., World Scientific
Publishing, Singapore, 25-34.

NECULAESEI, A., & Tatarusanu, M. (2014). Capitolul 16. Managementul intr-un mediu globalizat,
in ,Managementul organizatiei. Concepte si practici” (coord. P. Nica s.a.), , Editura Sedcom
Libris, Iasi, 587-616.

NECULAESEI, A. N. (2013), Capitolul “Aspecte semiotice ale explicatiei de tip economic” in volumul
6 (Abordari conceptuale si metodologice ale proceselor economice) din ,,Studii Post-doctorale in

economie”, editori Otiman P. I, Ionescu C., Dinga E., Editura Academiei Romane, Bucuresti,
448-499.

h) Contracte de cercetare stiintifica derulate doar prin Universitate
Post-doctorand

Studii Post-Doctorale in Economie: program de formare continua a cercetatorilor de elita —

SPODE, Academia Romana, tema Aspecte semiotice ale explicatiei de tip economic (coord. prof.
univ. dr. Emil Dinga), 2011-2013.

Membru/asistent de cercetare

Inegalititile sociale — realitatea din spatele migratiei. Impactul migratiei pentru muncd asupra
bundstdrii gospoddriilor, inegalitatilor sociale si participdrii pe piata muncii INEGUALITY),
coordonator regional conf. univ. dr. Irina Manolescu, proiect tip PC, contract PN II nr.
92114/2008,2008-2011.

Membru

Managementul cunogtintelor si transferul de tehnologie si know-how vest-est, director proiect prof.
univ. dr. Dumitru Zait, GRANT A, CNCSIS 1380/2003
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Gill Sudhiir, Communication Challenges in a Onea, A. N. (2013). Levels of culture and
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Sudhiir, R. IJELLH, 4(8), 2016 USV Annals of Economics and Public
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